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	Univerzitetna koda predmeta / University course code:
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	Nosilec predmeta / Course coordinator:
	VOJKO POTOČAN

	

	Jeziki /Languages:
	Predavanja / Lectures:
	SLOVENSKI/SLOVENE

	
	Vaje / Tutorial:
	SLOVENSKI/SLOVENE

	
Pogoji za vključitev v delo oz. za opravljanje študijskih obveznosti:
	

	
Prerequisites for enrolling in the course or for performing study obligations:

	Ni pogojev za sodelovanje pri tem predmetu.
	
	There are no prerequisites for this course.   

	
Vsebina (kratek pregled učnega načrta): 
	
	
Content (syllabus outline):

	Temeljna področja obravnave predmeta so naslednja: 
1 Korporacijska kultura  
1.1 Teoretična izhodišča za obravnavo korporacijske kulture 
1.2 Korporacijska kultura v poslovanje 
1.3 Integrativni vidik korporacijske kulture 
1.4 Diferencialni vidik korporacijske kulture
1.5 Management korporacijske kulture 
2 Korporacijska kultura in oskrbovalne verige    
2.1 Pomen in vloga korporacijske kulture v oskrbovalni verigi 
2.2 Vloga kulture posameznikov v oskrbovalni verigi 
2.3 Kulturne dileme v oskrbovalni verigi  
2.4 Organizacijska klima oskrbovalne verige 
2.5 Različni pristopi za uporabo korporacijske kulture v oskrbovalni verigi 
3 Obravnava primerov iz poslovne prakse 
3.1 Korporacijska kultura in spremembe 
3.2 Korporacijska kultura in trajnostni razvoj 
3.3 Korporacijska kultura in poslovna etika 
3.4 Korporacijska kultura v različnih oskrbovalnih verigah 
	
	Basic areas of course are: 
1 Corporate culture 
1.1 Theoretical starting points for consideration of corporate culture
1.2 Corporate culture in business  
1.3 Integral viewpoint of corporate culture 
1.4 Differential viewpoint of corporate culture
1.5 Management of corporate culture  
2 Corporate culture and supply chain  
2.1 The importance and role of corporate culture in supply chain 
2.2 The role of individuals’ culture in supply chain  
2.3 Cultural dilemmas’ in supply chain 
2.4 Organizational climate in supply chain 
2.5 Different approaches for implementation of corporate culture in supply chain 
3 Cases from business practice 
3.1 Corporate culture and changes 
3.2 Corporate culture and sustainable development 
3.3 Corporate culture and business ethics 
3.4 Corporate culture in diversified supply chains  

	

Temeljni literatura in viri / Reading materials:

	Osnovna literatura / Essential sources: 
Izbrana poglavja iz/Some Chapters from: 
Cocks, A. (2022). Counting the dance steps: Rethinking how we measure and change corporate cultures for the good of all. Conflux. 
Jacobs, J. & Crockett, H. (2021). Designing Exceptional Organizational Cultures: How to Develop Companies where Employees Thrive. Kogan Page. 
Coyle, D. (2019). The Culture Code: The Secrets of Highly Successful Groups. ‎ Random House.  
Dodatna literature/Additional sources:  
Burningham, T. (2019).  How Leaders Can Strengthen Their Organization's Culture: 28 Simple and Effective Ways. ‎ Independently published.  
Schein, E. H. (2010). Organizational culture and leadership (4th ed.). Jossey-Bass.


	
Cilji in kompetence:
	
	
Objectives and competences:

	Osnovni namen predmeta je seznaniti študente z izbranimi izhodišči in značilnostmi korporacijske kulture ter vloge in pomena korporacijske kulture v oskrbnih verigah. 

Temeljni cilji predmeta so predvsem naslednji: 
- diskusija o pomenu korporacijske kulture v poslovanju, 
- spoznanje različnih teoretičnih in metodoloških pristopov za študij korporacijske kulture, 
- predstavitev vpliva korporacijske kulture na organizacijo in njeno delovanje,
- predstavitev vpliva korporacijske kulture na delovanje in vedenje oskrbovalnih verig ter  
- opredelitev različnih možnih vrednostnih izhodišč za ustrezno delovanje in delovanje vseh subjektov oskrbovalnih verig. 

Navedene cilje je mogoče doseči na osnovi spoznanja vloge in pomena: korporacijske kulture v okviru integralne kulture - tj. osebne kulture, kulture organizacije ter kulture družbe, kulture oskrbovalnih verig ter vpliva integralne kulture na delovanje oskrbovalnih verig. 

Predmet omogoča študentom pridobitev potrebna spoznanja, znanja in spretnosti za nadaljnjo samostojno izobraževanje, usposabljanje in samo-izgrajevanje na področju korporacijske kulture.  
	
	The course introduces the subjects of Corporate culture and their application to business in general and in supply chains. 


Basic goals of course are: 
- discussion about importance of corporate culture in business, 
- presentation of different theoretical and practical approaches for study of corporate culture, 
- presentation of influence of organization culture on operating and behavior of organizations, 
- presentation of influence of organization culture on operating and behavior of supply chains and  
- presentation of different values basis for appropriate behavior and working at all subjects of supply chains. 

For realization of above mentioned goals course provide presentations and explanations of corporate culture in the frame of integral culture – i.e. personal culture, organizational culture, culture of society, culture of supply chains, and influences of integral culture on culture of supply chains. 

Couse offered students additional cognitions, knowledge and skills for their further study, qualification, and self-development in areas related with corporate culture. 

	
Predvideni študijski rezultati:
	

	
Intended learning outcomes:

	Znanje in razumevanje:
Ob zaključku predmeta bodo udeleženci: 
-  pridobili splošno znanje o korporacijski kulturi, 
- pridobili specifično znanje o uporabi korporacijske kulture v različnih organizacijskih sistemih, 
- razvili sposobnost za uporabo teoretičnih spoznanj o korporacijski kulturi v različnih organizacijskih sistemih, 
- razvili sposobnost razumevanja managementskega vidika korporacijske kulture,       
- razvili sposobnost za uporabo splošnega in specifičnega znanja o korporacijski kulturi v praksi, 
- razvili sposobnost za obravnavo problemov korporacijske kulture v sodobnih organizacijskih sistemih.    

	


	Knowledge and Understanding:
By the end of the course participants should: 
- gain the general knowledge about corporate culture,  
- gain the specific knowledge for implementation of corporate culture in different organizational systems,  
- develop the ability to apply corporate culture in different organizational systems, 
- develop the ability to understand managerial viewpoint of corporate culture,  
- develop the capacity to apply general and specific knowledge about corporate culture in practice,  
- develop the ability to discuss about practical problems of corporate culture in contemporary organizational systems. 

	Prenesljive/ključne spretnosti in drugi atributi:
Komunikacijske spretnosti, spretnost za uporabo teoretičnega znanja v praksi, spretnost kreativnega raziskovanja realnosti, sposobnost za praktično uporabo znanja ter sposobnost sistemskega razmišljanja.  
	
	Transferable/Key Skills and other attributes:
Communication skills, capability of application of knowledge, capability of discussion, skills about creative researching of reality, capacity to practical use of knowledge and development of capacity for systems thinking.  

	
Metode poučevanja in učenja:
	

	
Learning and teaching methods:

	Predmet vključuje različne metode poučevanja in učenja, kot so: 
predavanja, diskusijske skupine, video predstavitve, primeri iz prakse, predstavitve študentov in samostojni študij študentov.
	
	This course uses a range of teaching methods including: 
lectures, discussion groups, videos, case studies, student presentations and independent study of students.

	

Načini ocenjevanja:
	
Delež (v %) /
Share (in %)
	

Assessment methods:

	Aktivno delo na predavanjih. 
Seminarska naloga.
	40%
60%
	Active work at lectures.
Individual course papers.



	Reference nosilca / Course coordinator's references: 

	Izbrane objave v zadnjih 5 letih/Selected publications in last 5 years:   
[bookmark: rec6]1. POTOČAN, Vojko, NEDELKO, Zlatko. The behavior of organization in economic crisis: integration, interpretation, and research development. Journal of business ethics. [Online ed.]. dec. 2021, vol. 174, issue 4, str. 805-823, ilustr. ISSN 1573-0697. https://link.springer.com/article/10.1007/s10551-021-04928-8, DOI: 10.1007/s10551-021-04928-8. [COBISS.SI-ID 80109571], [JCR, SNIP, WoS do 13. 11. 2022: št. citatov (TC): 2, čistih citatov (CI): 2, čistih citatov na avtorja (CIAu): 1,00, Scopus do 2. 2. 2023: št. citatov (TC): 3, čistih citatov (CI): 3, čistih citatov na avtorja (CIAu): 1,50]
kategorija: 1A1 (Z, A'', A', A1/2); uvrstitev: Scopus (d), SSCI, Scopus (h), MBP (ERC, ECONLIT, ERIHPLUS, PSYCINFO, IBZ, IBSS, PAIS, PUBMED); tip dela je verificiral OSICD
[bookmark: 10][bookmark: 100][bookmark: rec1]2. NEDELKO, Zlatko, POTOČAN, Vojko. Sustainability of organizations : the contribution of personal values to democratic leadership behavior focused on the sustainability of organizations. Sustainability, ISSN 2071-1050, 2021, vol. 13, issue 8, str. 1-20, ilustr. https://www.mdpi.com/2071-1050/13/8/4207/htm, doi: 10.3390/su13084207. [COBISS.SI-ID 67286787], [JCR, SNIP, WoS do 10. 9. 2021: št. citatov (TC): 3, čistih citatov (CI): 3, čistih citatov na avtorja (CIAu): 1.50, Scopus do 16. 7. 2021: št. citatov (TC): 2, čistih citatov (CI): 2, čistih citatov na avtorja (CIAu): 1.00]
kategorija: 1A2 (Z, A', A1/2); uvrstitev: Scopus (d), SCI, SSCI, Scopus, MBP; tip dela je verificiral OSICD
3. POTOČAN, Vojko, et al. Are societal-level values still relevant measures in the twenty-frst century businessworld? A 39-society analysis. Asia Pacific journal of management. 2022, vol. 39, issue 2, str. [1-45], ilustr. ISSN 0217-4561. https://link.springer.com/content/pdf/10.1007/s10490-022-09822-z.pdf, DOI: 10.1007/s10490-022-09822-z. [COBISS.SI-ID 110310147], [JCR, SNIP, WoS do 26. 10. 2022: št. citatov (TC): 1, čistih citatov (CI): 1, čistih citatov na avtorja (CIAu): 0,06, Scopus]
kategorija: 1A1 (Z, A'', A', A1/2); uvrstitev: Scopus (d), SSCI, MBP (PSYCINFO, IBZ, INSPEC); tip dela je verificiral OSICD
[bookmark: rec50]4. POTOČAN, Vojko, NEDELKO, Zlatko. Procesna obravnava oskrbovalnih verig. Harlow [etc.]: Pearson, cop. 2021. XIII, 122 str., ilustr. ISBN 978-1-80006-268-9. [COBISS.SI-ID 74119939]
kategorija: 2A (Z, A'', A', A1/2); tip dela je verificiral OSICD
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